


How to Become a Skilled Worker or Laborer

= The New Terminal One Project Overview and Impact
Dr. Gerrard P. Bushell, Chair & CEO, The New Terminal One

= Construction Phasing and Employment Opportunities
Anthony Pastore, First Vice President, AECOM Tishman

= How to Become a Skilled Worker or Laborer:
Apprenticeship Readiness Collective (ARC)
o Nicole Bertran, Construction Skills
o Kate Krug, Non-Traditional Employment for Women
o Allie Trenkle, NY Helmets to Hardhats
o Shi Greene, Pathways to Apprenticeship

Union Affiliates of the Building and Construction Trades Council of New York
o Costas Diamantis, Finishing Trades Institute of NY District Council

0 Robert Finley, United Association Plumber’s Local 1

o Sinade Wadsworth, NYC District Council of Carpenters

= Questions & Answers



Dr. Gerrard P. Bushell — Chair and CEO

= Chair and CEO of The New Terminal One at JFK
= Chair of The Carlyle Group’s airport platform, CAG Holdings

» Former President & CEO of the Dormitory Authority of the State of
New York (DASNY)—one of the country’s most prominent public
builders with a construction portfolio valued at more than $6 billion

= Accomplished investment advisor counseling leading institutional

investors and raising private and public capital at firms including
BNY Mellon, Kohlberg Kravis Roberts & Co. (KKR), and Citigroup.

= Early career in government and labor serving in senior roles for
Comptroller H. Carl McCall, Councilwoman C. Virginia Fields, and
District Council 37 of the American Federation of State, County
and Municipal Employees (AFSCME)



The New Terminal One Redevelopment Project

= In December, Governor Hochul, Congressman Meeks
and Borough President Richards announced that the
Port Authority and The New Terminal One (NTO) had
reached a revised agreement on key lease terms

= NTO will create more than 10,000 jobs and strengthen
the economic ties between JFK Airport and the
community

= Hiring goals and workforce recruitment of local _ _ o
_ _ o _ , NTO recognizes the importance of creating jobs,
residents, minorities and women is central to NTO’s promoting diversity and delivering opportunities to the
commitment (40% for laborers, 30% for other trades local community

and 7% for women)

= Groundbreaking is anticipated in 2022, with the first
new gates opening in 2026



The New Terminal One Redevelopment Project

To be built on site of the existing Terminal
1, Terminal 2 and former Terminal 3

2.4M square feet of terminal
space, 250% larger than
existing terminal

1 More than 300,000 square feet
of dining, retail, lounges, and
recreational space, offering
passengers a uniquely New York

sense of place.




The New Terminal One Impact

10,000+ total jobs

Jobs
@ 6,000+ local construction jobs
Local Creating opportunities for local firms and residents
Prioritizing 37 local zip codes and Queens
- & | Project Labor Agreement with leading MWBE and local hiring provisions
£\ [ Building Trades investing through Ullico as a Financial Sponsor

&> Initiatives on education, workforce, environmental, and business development

Community \o/

JFK Airport Academy to upskill local workforce

o~ Green Energy and carbon reduction initiatives
Sustainability Z g | LEED Certification through construction and state-of-the-art operational capabilities
Envision Certification to evaluate the sustainability of civil infrastructure

’1‘ 30% M/WBE participation goal across all disciplines and phases; 3% SDVOB participation goal
for design and construction work

Diversity




JFKR Managers, External Affairs and
Community Outreach

Ms. Rachelle Antoine Ms. Tunisia Morrison




AECOM Tishman Construction Services & Labor Relations

Anthony Pastore Francis Noviello Flora Ramos
First Vice President, Vice President, Director, Community
Construction Services | abor Relations Relations,

AECOM Tishman AECOM Tishman AECOM Tishman



Anticipated Project Phasing

Q2 2022 2026 2028 2029

GROUNDBREAKING PHASE A OPENS PHASE B1 OPENS PHASE B2 OPENS

= Demolition of the Green Garage
will kick off project construction

= 23 gates to be built in phases
0 14 gates in Phase A
o 5gatesin Phase B1
0 4 gatesin Phase B2

Phasing is subject to international
passenger traffic levels



Workforce Goals

The New Terminal One is committed to facilitating employment opportunities at various entry points
for minority, female and/or local residents, including Second Chance employment candidates.

The goals, expressed in percentage terms for each subcontractor’s aggregate workforce in each
trade performing work involving any construction trade, are as follows:

Minority Participation
Minority, except laborers 30%
Minority, laborers 40%

Female Participation
Female, except laborers 7.0%
Female, laborers 7.0%



Apprenticeship Readiness Collective (ARC)

, Kate Krug Allie Trenkle
N'COIEVBF?man EVP Communications Shi Greene
’ Non-Traditional Coordinator, Executive Director,
The Edward J. Mallo . :
Initiative for y Employment for Women NY Helmets to Hardhats  Pathways to Apprenticeship

Construction Skills

I
THE EDWARD L MALLOY INITIATIVE FOR

onstruction

Skills Inc. |
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+ Represents more than 100,000
tradespersons across New York City.

+ 15 national and international unions.

+ Advocates for the advancement of
workers’ rights including fair wages,
health, benefits, and retirement
security.

+ Efforts to build and grow diversity
among the city’s construction industry.

+ Lead the charge in support of
legislation that protects the health,
safety, and dignity of New York’s
construction workers.
















Hard Hats.
Strong Women.

Building the Future.

“When | found NEW, | finally found my purpose. Every day, NEW made my dream more real. Through all the
doubts, NEW pushed me forward and took me further along my path. Carpentry gave me everything | needed to
fulfill my own dreams.”

— Sinade Wadsworth, NEW Graduate, Carpenter, New York City District Council of Carpenters



NEW'’S
Programs

* Blue Collar Prep

« NEW at Night

* Green Collar Prep
 Boot Camp

* Young Women'’s Initiative
» Advanced Training
 Employment

e Social Services

What you'll get: Union career placement with $19+/hr starting wages Free hands-on
training and certifications Lifetime Support Services



Ready to try something NEW?

Requirements: Application Process:
» 18 years of age or older

. . : Step 1: Online Information Session:
» High School Diploma, Transcript or GED P

« Birth Certificate, Passport or Proof US Residency * Learn about NEW and the training
« Social Security Card programs
* Proof of Address — Letter from government agency,
health insurance, mobile bill or utility bill Step 2: Test of Adult Basic Education - "TABE"

» Proof of Identification — Driver license, State 1D, Municipal ID,
EBT card, School ID,

* Proof of Income — Current address on paystubs, notarized letter
of support, budget letter, unemployment statement

Get Started
www.new-nyc.org/enroll
Info@new-nyc.org
(212) 627-6252



— NEWYORK —
HELMETS.T0 HARDHATS

2022






Mike Schraft
michael@nyh2h.org

Anne Trenkle
anne@nych2h.org

Allie Trenkle
allie@nyh2h.org

Anne Trenkle
anne@nych2h.org

NYH2H TEAM

Anne Trenkle
anne@nych2h.org

Katelyn Guy

katelyn@nyh2h.org

Allie Trenkle
allie@nyh2h.org



mailto:anne@nyh2h.org



http://www.helmetstohardhats.org/
http://www.nyh2h.org/
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Requirements







‘E Bio

e Deputy Foreman

e Local 79 e Shop Steward/ Labor Liaison

e Graduated Apprenticeship
e Purchased 15t Home With Annuity

e Executive Director




Union Affiliates of the Building & Construction Trades Councill

Costas Diamantis Rob Finley Sinade Wadsworth
Director, Trade Instructor, Council Representative,
Apprenticeship and United Association NYC District
Health & Safety Training, Plumber’s Local 1 Council of Carpenters

Finishing Trades Institute
of NY
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INTRODUCTION TO
DC9 TRADES

DESIGNED TO BE AN INTERACTIVE
TRAINING EXPERIENCE



INTRODUCTION

Who we are:

e Commercial Painters, Decorators, Paperhangers.
e Civil Service Painters / Glaziers

* Drywall Finishers.

e Glaziers.

e Structural Steel & Bridge Painters.

e Metal Polishers




APPLICATION TO OUR TRADES

Applications for NYC, Long Island, and Westchester by Scheduled General Recruitment.

Announced 60 days prior to application date. Can check or

Requirements:

e Must be at least |8 years old at time of registration and valid Picture ID.
e Must have a Social Security Card.

e Must have a High School Diploma or GED.

Location for application to NYC, Long Island, and Westchester Programs:
45-15 36 Street

Long Island City, NY 1101

718-937-7440


http://www.districtcouncil9.net/ftiny
https://dol.ny.gov/apprenticeship/overview

APPLICATION TO OUR TRADES, CONT'D

Opportunities through Pre-Apprenticeship programs registered with NYS DOL as Direct Entry
providers available for NYC, Long Island, and Westchester.

Must be graduate of program to apply directly to Apprenticeship Trade.
Full list can be found at

Some examples:

Helmets to Hardhats, Construction Skills, NEVV, P2A, Rebuilding, etc.

We also have locations in Wappingers Falls (Duchess County) and Albany for applicants living in
those areas.



https://dol.ny.gov/system/files/documents/2022/03/deprovidersforweb3-18-22.pdf

GLAZIERS

RECRUITMENT MAY 6, 8:30AM - 3PM

Four-year Program

Related instruction one day every two weeks
e Glazing types of openings.
* Setting of all types of systems.
 Setting of all types of glass.
* Fabrication and prefabrication of doors, frames, and tube work.

e Setting all types of door, aluminum and automatic, hinges, hardware, closers,
locks, exit devices, thresholds, etc.

e Handling and use of all products associated with the glass industry.




SETTING OF ALL TYPES OF GLASS




SETTING OF ALL TYPES OF SYSTEMS
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ELEVATORS / FACADE, DECORATIVE METAL
RECRUITMENT MAY 20, 8:30AM - 3PM

Three-year Program




ELEVATORS / FACADE, DECORATIVE METAL




ELEVATORS / FACADE, DECORATIVE METAL




UA Plumbers
Local 1

Rob Finley
Trade Instructor



A little about me....

e Entered the plumbing industry in 2007
 Completed apprenticeship in 2012
 Became a full time Trade Instructor in 2018
* From a union family

* Live in Queens in sight of JFK



Why Plumbing?

* Plumbing is honest skilled work
e Skilled plumbers are in demand and command high wages

* Plumbing is more than just toilets



Why Join a Union?

* There is strength in numbers

 Union members command the highest wages among their trades
e Benefits, Benefits, Benefits

e Retirement with dignity



Why Apprenticeship?

* Apprenticeship is a centuries old tradition that is proven
* You need not have any skills to start
* You get paid to learn and earn pay raises as you advance



How can you
Become an Apprentice?

e Open recruitment June 6" 8am
e 37-11 47t Ave, Long Island City, Queens
 Visit UALocall.org for more details

* Direct entry
 Helmets to Hardhats, NEW, P2A and Construction Skills

























































Q& A



To learn more visit: www.anewjfk.com

For General Inquiries reach us at: info@onejfk.com



http://www.anewjfk.com/
mailto:info@onejfk.com
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